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South Dublin County Council
Implementing the Public Sector Equality and Human Rights Duty
Action Plan 2025/2026
Introduction
This action plan is to give effect to our Public Sector Equality and Human Rights Framework for the period 2025/2026. It will be updated to capture our full commitment once the Annual Service Delivery Plan for 2026 becomes available.
1. Plans, policy strategies, programmes, schemes, internal policies, and procedures to be reviewed or developed which will be subject to an equality and human rights impact assessment, as part of the ongoing Duty under Section 42(1):
Priority for completion by end of 2026:
· Customer service action plan and citizens’ charter 
· Recruitment policy
· Age Friendly strategy 
· Sustainable Procurement Policy
For consideration within the timeframes laid out for the following:
· Green Infrastructure Strategy 
· Community Safety Plan 
· Transport/Mobility Strategies
· Strategic Urban Regeneration Framework for City Edge
· Heritage Plan
· Strategic Plan for Housing People with a Disability 
· Local Enterprise Development Plan
· Rathfarnham Village Economic Plan
· Strategic Workforce Development Plan
· People Strategy
· Innovation Strategy
· Events Strategy
· Review and Improve public consultation process 
· Arts Infrastructure Development Strategy
· Integration Strategy
· Library membership strategy
· Customer Charter update
· Communications Strategy for Civic Engagement
The preparations for the next County Development Plan will be preceded by discussion and exploration as to how best to include a focus on implementing the Duty in this process.
2. Plans, policies and actions that directly address equality and human rights issues, as part of the strategic Duty under section 42(2):
· Age friendly strategy 
· Strategic Plan for Housing People with a Disability 
· Traveller Accommodation Programme 
· Integration Strategy 
· Dignity at Work Policy
3. Steps to enable implementation of the Duty:
Leadership
· Engaging with Councillors to familiarise them with the Duty and its requirements, in particular through engagement with the SPCs on the Duty and its implementation
Drive
· Quarterly meetings of the Duty working group
Capacity
· Training session for working group and staff members
· Training and mentoring on impact assessment
Communication
· Communication on the work and what is being done in implementing the Duty
· Internal communication on the Duty will include updates on the Duty and its implementation and the values that motivate us in this, in staff communications
· Recording and reporting systems will be developed to capture progress in implementing the Duty and achievements in addressing the equality and human rights issues
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