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PERMANENT PROFESSIONALLY QUALIFIED SOCIAL WORKER 
QUALIFICATIONS

1. Character
Each candidate must be of good character.

2. Health
Candidates shall be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service.

3. Education, Training, Experience, etc.
Each candidate must on the latest date for receipt of completed application form:

(i) Hold a Certificate of Qualification in Social Work (C.Q.S.W)
Or


          National Qualification in Social Work (N.Q.S.W)

Or

Letter of Accreditation issued by the National Social Work             Qualifications Board

         AND

(ii) Have satisfactory experience in social work as will enable him or her to discharge the duties of the office. 
(iii) Hold a full Irish/EU driving license free from endorsement and provide their own motor vehicle for use in carrying out their duties and their motor insurance must indemnify the Council. 
(iv) Be registered with or eligible and in the process of being registered with CORU.
PARTICULARS OF OFFICE 
The office is wholetime, permanent and pensionable. 
   1.
SALARY:

€43,132 - €45,242, - €47,350 - €49,464, €51,570 – €53,677 - €55,788 -€56,890

Entry point to this scale will be determined in accordance with Circulars issued by the Department of the Environment, Community and Local Government.

In accordance with Departmental Circular letter EL 02/2011, a person who is not a serving local authority employee on or after 1st January 2011, will enter the scale for the position at the minimum point.

The salary shall be fully inclusive and shall be determined from time to time.  Holders of the office shall pay to South Dublin County Council any fees or other monies (other than their inclusive salary) payable to or received by them by virtue of their office or in respect of service which they are required by or under any enactment to perform.

   2.
DUTIES:
The duties of the office are to give the local authority and 

(a) Such other local authorities or bodies for which the Chief Executive, for the purposes of the City and County Management Acts, is Chief Executive, and,

(b) To any other local authority or body with which an agreement has been made by the local authority or by any of the authorities or bodies mentioned in sub-paragraph (a) of this paragraph,

Under the direction and supervision of the appropriate professional office, such duties or ancillary services of an advisory, supervisory or executive nature as may be required by any local authority or body hereinbefore mentioned in the exercise and performance of any of its powers, functions and duties including the duty of assisting the appropriate professional officer, in the supervision of the legal or ancillary services of any of the foregoing local authorities or bodies and, when required to do so, to perform the duty of acting for the appropriate professional officer of higher rank during the absence of such officer of higher rank. 

More specifically the duties include the following: 

(1) to respond to referrals in relation to housing department clients who are experiencing social difficulties;

(2)
to assess the circumstances of housing department clients who are experiencing identified social problems (including tenants living in Traveller specific accommodation);

(3) to liaise, where appropriate, with other sections of the Housing Department and/or other agencies on behalf of the client;

(4) to advocate, where appropriate, on behalf of the client seeking to access resources from the Housing Department and/ or external agencies;

(5) to provide clients with an ongoing social work support service, where necessary;
(6) to refer clients to other agencies, where appropriate;
(7) to provide other sections of the Housing Department with reports outlining the social circumstances of specific housing department clients;

(8) to offer clients advice and information in relation to social issues/ support services;

(9) to assess any concerns regarding the care of children and to make a referral in writing to Tusla – the Child and Family Agency, if necessary;
(10) to present information to Court, if necessary;
(11) to work in partnership with Travellers/ other agencies in order to develop initiatives aimed at improving the overall social circumstances of people from the Traveller Community;
(12) to maintain records and documentation in accordance with the team’s practice, using computerised systems;
(13) to perform such other duties appropriate to the post of Social Worker as may be required of him/her by the local authority;
(14)
to carry out such general welfare activities, not necessarily connected with housing, as may be assigned by him/her by the Local Authority from time to time.

   3. 
 SUPERANNUATION:
The provisions of the Local Government (Superannuation) (Consolidation) Scheme 1998 may apply.

Persons who become pensionable officers who are liable to pay the Class A rate of PRSI contribution will be required, in respect of their superannuation contribution, to contribute to the local authority as follows:

1.5% of their pensionable remuneration

plus

3.5% of net pensionable remuneration

(i.e. pensionable remuneration less twice the annual rate of social insurance old age contributory pension payable at the maximum rate to a person with no adult dependent or qualified children).

Persons who become pensionable officers who are liable to pay the Class D rate of PRSI contribution will be required, in respect of their superannuation contribution, to contribute to the local authority at the rate of 5% of their pensionable remuneration.

All persons who become pensionable officers of a local authority will be required, in respect of the Local Government (Spouses and Childrens /Widows & Orphans Contributory Pension) Scheme, to contribute to the local authority at the rate of 1.5% of their pensionable remuneration in accordance with the terms of the Scheme.

New entrants will be admitted to the Single Public Service Pension Scheme with effect from the date of appointment.  The scheme is contributory and provides pension, retirement gratuity, death gratuity and survivors benefits.  To qualify for a pension the successful candidate must have served a minimum of two years employment in a local authority.
   4.
RESIDENCE:

Holders of the office shall reside in the district in which their duties are to be performed or within a reasonable distance thereof, as determined by the local authority.

   5.
RETIREMENT AGE: 
There is no mandatory retirement age for new entrants to the public service as defined in the Public Service Superannuation (Miscellaneous Provisions) Act 2004. 

Anyone who is not a new entrant to the public service, as defined in the Public Service Superannuation (Miscellaneous Provisions) Act 2004, is subject to a compulsory retirement age of 65 years. 

The maximum retirement age for new entrants as defined by the Public Service Pensions (Single Scheme and other Provisions) Act 2012 is 70 years.
     6.   INCENTIVISED SCHEME FOR EARLY RETIREMENT (ISER):

It is a condition of the Incentivised Scheme for Early Retirement (ISER) as set out in Department of Finance Circular 12/09 that retirees, under that Scheme, are debarred from applying for another position in the same employment or the same sector. Therefore, such retirees may not apply for this position.
    7.
WORKING HOURS:
The successful candidates normal hours of work will be 37 hours per week.
The Council reserves the right to alter your hours of work from time to time.

    8.    ANNUAL LEAVE:
Annual leave entitlement for the position of Professionally Qualified Social Worker is 30 days per annum   in accordance with Department of Environment, Community and Local Government Circular LG(P) 07/2011.
    9.
PROBATION:
Where a person is permanently appointed to South Dublin County Council, the following provisions shall apply - 

(a) there shall be a period after appointment takes effect, during which such a person shall hold the position on probation; 

(b) such period shall be one year but the Chief Executive may, at his discretion, extend such period;

(c) such a person shall cease to hold the position at the end of the period of probation unless during this period the Chief Executive has certified that the service is satisfactory;

(d) the period at (a) above may be terminated on giving one weeks notice as per the Minimum Notice and Terms of Employment Acts;

(e) there will be assessment(s) during the probationary period;
(f) Officers who have already completed a probationary period with another Local Authority will not be obliged to serve probation with South Dublin County Council.

   10.
RECRUITMENT:
Selection shall be by means of a competition based on an interview conducted by or on behalf of the Local Authority. 

South Dublin County Council reserves its right to shortlist candidates in the manner it deems most appropriate which may include shortlisting on the basis of qualifications and experience. Shortlisting will be on the basis of information supplied on the application form and the likely number of vacancies to be filled.  It is therefore in your own interest to provide a detailed and accurate account of you qualifications / experience on the application form.
A panel may be formed on the basis of such interviews. Candidates whose names are on a panel and who satisfy the Council that they possess the qualifications declared for the post and that they are otherwise suitable for appointment may, within the life of the panel, be appointed as appropriate vacancies arise. The life of the panel shall be for a period of one year from the date of its formation. 

The County Council will not be responsible for any expenses a candidate may incur in attending for interview.

For the purpose of satisfying the requirement as to health it will be necessary for successful candidates to undergo a medical examination by a qualified medical practitioner to be nominated by the local authority. 

Appointment will also not proceed without the Local Authority obtaining two satisfactory references at least one of which must be from an employer. Said employer must not be related to the applicant.

South Dublin County Council shall require persons to whom appointments are offered to take up such appointments within a reasonable period of time as determined by the Local Authority and if they fail to take up appointment within such period or such longer period as the Council in its absolute discretion may determine, the Council shall not appoint them.

The successful candidate(s) will be subject to Garda Vetting prior to appointment.
A candidate who does not attend for interview when and where required by the County Council will have no further claim to consideration.
Only applications received by email and on the official application form will be accepted.  Emails should be addressed to recruitment@sdublincoco.ie only and must be received no later 12 noon Thursday 25th June 2015. Application forms received after the closing date will not be accepted.  

Applicants should hold themselves in readiness for interview any time after the closing date.

All applicants are required to fully complete a Garda Vetting Form (each information field in the Garda Vetting application form must be completed) and return this form with the application form before the closing date. If a fully completed Garda Vetting Form is not completed and returned before the closing date it will not be possible to process the application. Failure to return a fully completed and signed Garda Vetting Form WILL result in your application being deemed invalid. As the Garda Vetting Form must be completed on the original hard copy form supplied by the Garda Vetting Unit please contact the recruitment section on 01 4149229 or email recruitment@sdublincoco.ie and we will arrange to post you the original form.


South Dublin County Council is an equal opportunities employer.

Canvassing will automatically disqualify.
